Sacramento Section FFA

2019-2020 Sacramento Section FFA Officer Application
All Applications must be typed to be considered.
Candidate Name: _________________________________________________________

Chapter: ________________________ Year in School:____________________________

Address: ________________________________________________________________

City/Zip:____________________________ Phone: (______)_______________________

Email___________________________________________________________________

FFA Degree Held (Minimum of Chapter Degree):________________________________
Indicate the two offices you are most interested in, and qualified for, by placing a #1 and #2 in the appropriate space below. Only Juniors are eligible for the office of President.
____ President

____ Vice President

____ Secretary

____ Treasurer

____ Reporter


____ Sentinel

1. Grade Point Average (Overall)______________*Your GPA must be at least 2.0
Signature of School Official:________________________________________________

2. In the space provided below, describe why you desire to serve as a Sacramento Section Officer:
3. Describe the skills and abilities you will use to contribute to the success of the officer team:
4. Describe your experiences with servant leadership:
5. What role does a Sacramento Section Officer play in the Central Region?
6. Describe how you would prioritize Sectional Office in relation to other activities you may be involved in:
7. What FFA event have you attended that has made the greatest impact on you? Why?
8. Describe the qualities of an ideal leader:

9. Describe a time when you had to make a difficult decision and how you made it:
Mandatory events involving Sacramento Section FFA Officers:

-Sacramento County Fair awards ceremony presentation (May)

-Summer planning meeting (June/July)

-Fall planning meeting (September)

-Chapter Officer Leadership Conference (October)

-Winter planning meetings and Presentation Prep (November/December)

-Presentation of Awards at Sectional Speaking Competitions (January)

-Spring planning meeting (February)

-Spring Regional FFA meeting (March)

-Presentation of Awards at Sectional Coops Contest at CRC (April)

-Spring planning meeting (April/May)

-Spring Section meeting (May)

Please Note:

-Use of alcohol, tobacco or drugs at any FFA event is subject for expulsion from Sectional FFA Office. This also includes the breaking of any other standing rules.
-Similarly, the Sectional FFA Advisor may hold a meeting to remove a team member from the Sectional FFA officer team at their discretion. Examples would include: failure to attend mandatory events, poor attitude or recommendation from the student’s FFA chapter advisor.

Applicant’s Name:_________________________________ is applying for sectional office.  We have discussed the time commitment and responsibilities that a sectional office entails.  We support his/her interest in seeking this position.  

_________________________________________

______________________

Applicant Signature





Date

 _________________________________________

_______________________

Parent Signature





Date

 _________________________________________

_______________________

Advisor Signature





Date
This application must be received or postmarked by Friday, April 12th. Please send the completed, signed application as well as the advisor recommendation form to: 
Missy Ruble-Porter

 12945 Marengo Road Galt, CA  95632
Email Applications will NOT be accepted.

Sacramento Section FFA Officer Advisor Recommendation Form
Note: This form will remain confidential and will only be scored by the Sectional FFA Advisor. Each candidate will receive an objective score based on this evaluation. Please include in a sealed envelope alongside students application.
Candidate Name:__________________________ FFA Chapter:____________________

	Please select the 10 qualities you believe best describe the candidate

	Deliberate
	Forceful
	Cooperative
	Compassionate

	Pleasant
	Perfectionist
	Mature
	Intuitive

	Good Thinker
	Impulsive
	Honest
	Argumentative

	Withdrawn
	Outgoing
	Industrious
	Assertive

	Creative
	Follower
	Difficult to Work With
	Pushover

	Accepting
	Wants Own Way
	Leader
	Open

	Patient
	Sincere
	Enthusiastic
	Follows Through

	Popular with Peers
	Attentive
	Respects Others
	Lazy

	Dependable
	Respected by Peers
	Delegates
	Altruistic

	Self-Centered
	Responsible
	Loves People
	Know-It-All

	Loner
	Quality Worker
	Happy
	Egotistical

	Open-Minded
	Exuberant
	Charismatic
	Dramatic

	Open to Constructive Criticism
	 
	 
	 


	Check one term in each row that you believe best describes the applicant.
	

	Takes Direction:
	Very Well
	OK
	Rarely

	Works Best:
	By Self
	Small Group
	Large Group

	Wants Own Way:
	Most of the Time
	Sometimes
	Never

	Works Hard:
	On Disliked Jobs
	On All Jobs
	On Jobs they Like

	In Group Work:
	Does Group's Work
	Shares Work
	Does Easy Work

	Leadership Style is:
	Dictative
	Democratic
	Passive

	Morals are:
	High
	Adequate
	Questionable

	Self Esteem is:
	Conceited
	High
	Low

	Evaluates People by:
	Seeing Good
	Highly Critical
	Accepting

	In Making Decisions wants:
	Others to Adjust
	To Avoid Conflict
	To Meet Halfway

	Happiest When:
	Own Goals are Met
	Other's Goals are Met
	Group's Goals are Met

	Wants Coaching:
	Always
	Sometimes
	Never

	When Critiquing Others:
	Comfortable
	Uncomfortable
	Avoids

	In Close Relationships:
	Comfortable
	Struggles
	Avoids

	Personal Judgment:
	Quality
	Acceptable
	Poor


Recommendation:

______ I believe this candidate would be a quality Sectional FFA Officer.

______ I believe this candidate would not be a quality Sectional FFA Officer. 

